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Oxspring Primary School

Equality information and objectives

Our School’s Mission

‘To be a learning community with a culture of ambition and achievement’

Our Vision

‘Embracing Learning — a school for all’

Our Values

pe THE BEST You Can BE
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1. Aims

Our school aims to meet its obligations under the public sector equality duty by having due regard to
the need to:

¢ Eliminate discrimination and other conduct that is prohibited by the Equality Act 2010

¢ Advance equality of opportunity between people who share a protected characteristic and
people who do not share it

e Foster good relations across all characteristics — between people who share a protected
characteristic and people who do not share it

Oxspring Primary School aims to foster a sense of community in which all pupils and staff are valued
and can thrive, regardless of background, religion, race, language, ability/disability, sexuality, gender
or age. We will not tolerate racism, sexism, negative attitudes towards disability and other
discriminatory practices. Any breach of this policy is dealt with by the appropriate member of staff or
line manager. Where further action is needed, this will be taken in line with the school behaviour policy
or staff disciplinary procedure or complaints policy.

2. Legislation and guidance

This document meets the requirements under the following legislation:

e The Equality Act 2010, which introduced the public sector equality duty and protects people
from discrimination

e The Equality Act 2010 (Specific Duties) Requlations 2011, which require schools to publish
information to demonstrate how they are complying with the public sector equality duty and to
publish equality objectives

This document is also based on Department for Education (DfE) guidance: The Equality Act 2010 and
schools.

Public Sector Equality Duty

The Equality Act 2010 requires us to publish information that demonstrates that we have due regard
for the need to:
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e Advance equality of opportunity between people who share a protected characteristic and
people who do not share it

e Foster good relations between people who share a protected characteristic and people who do
not share it.

Oxspring Primary School is an inclusive school where we focus on the well-being and progress of

every child and where all members of our community are of equal worth. We believe that the Equality

Act provides a framework to support our commitment to valuing diversity, tackling discrimination,

promoting equality and fostering good relationships between people. It also ensures that we continue

to tackle issues of disadvantage and underachievement of different groups.

Our approach to equality is based on the following 7 key principles:

1. Alllearners are of equal value. Whether or not they are disabled, whatever their ethnicity,
culture, national origin or national status, whatever their gender and gender identity, whatever
their religious or non-religious affiliation or faith background and whatever their sexual
orientation.

2. We recognise, respect and value difference and understand that diversity is a strength. We
take account of differences and strive to remove barriers and disadvantages which people
may face, in relation to disability, ethnicity, gender, religion, belief or faith and sexual
orientation. We believe that diversity is a strength, which should be respected and celebrated
by all those who learn, teach and visit here.

3. We foster positive attitudes and relationships. We actively promote positive attitudes and
mutual respect between groups and communities different from each other.

4. We foster a shared sense of cohesion and belonging. We want all members of our school
community to feel a sense of belonging within the school and wider community and to feel
that they are respected and able to participate fully in school life.

5. We observe good equalities practice for our staff. We ensure that policies and procedures
benefit all employees and potential employees in all aspects of their work, including in
recruitment and promotion, and in continuing professional development.

6. We have the highest expectations of all our children. We expect that all pupils can make good
progress and achieve to their highest potential.

7. We work to raise standards for all pupils, and especially for the most vulnerable. We believe
that improving the quality of education for the most vulnerable groups of pupils raises
standards across the whole school.

3. Roles and responsibilities
The governing body will:

e Ensure that the equality information and objectives as set out in this statement are published
and communicated throughout the school, including to staff, pupils and parents, and that they
are reviewed and updated at least once every four years.

o Delegate responsibility for monitoring the achievement of the objectives on a daily basis to the
Headteacher.

The governors will:
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e Ensure they are familiar with all relevant legislation and the contents of this document.
e Report back to the rest of the full governing board regarding any issues.
The Headteacher will:
o Promote knowledge and understanding of the equality objectives amongst staff and pupils
e Monitor success in achieving the objectives and report back to governors.

All school staff are expected to have regard to this document and to work to achieve the objectives as
set out in section 8.

4. Eliminating discrimination

The school is aware of its obligations under the Equality Act 2010 and complies with non-
discrimination provisions. Where relevant, our policies include reference to the importance of avoiding
discrimination and other prohibited conduct. We are committed to working for equality for all our staff,
parents/carers and children to meet our duties under the Equality Act 2010.
We eliminate discrimination by the following:
¢ Adoption of the single Equality Scheme.
e Our behaviour policy ensures that all children feel safe at school and addresses prejudicial
bullying.
e Reporting, responding to and monitoring any racist incidents.
e Monitoring the curriculum to ensure that the curriculum meets the needs of our pupils and that
it promotes respect for diversity and challenges negative stereotyping.
e Teaching is of the highest quality to ensure children reach their potential and all pupils are
given equal entitlement to success.
e Tracking pupil progress to ensure that all children make rapid progress, and intervening when
necessary.
e Ensuring that all pupils have the opportunity to access extra-curricular provision.
e Listening to and monitoring views and experiences of pupils and adults to evaluate the
effectiveness of our policies and procedures.

5. Advancing equality of opportunity
As set out in the DfE guidance on the Equality Act, the school aims to advance equality of opportunity
by:
¢ Removing or minimising disadvantages suffered by people which are connected to a particular
characteristic they have
e Taking steps to meet the particular needs of people who have a particular characteristic

e Encouraging people who have a particular characteristic to participate fully in any activities

We advance equality of opportunity by:
e Using the information we gather to identify underachieving groups or individuals and plan
targeted intervention
e Ensuring participation of parents/carers and pupils in school development
e Listening to parents/carers
e Listening to pupils at all times
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6. Fostering good relations

The school aims to foster good relations between those who share a protected characteristic and
those who do not share it by:

e Promoting tolerance, friendship and understanding of a range of religions and cultures through
different aspects of our curriculum and through our work around the school’s vision statement
and our values palette. This includes teaching in RE and personal, social, health and economic
(PSHE) education, but also activities in other curriculum areas. For example, as part of
teaching and learning in English/reading, pupils will be introduced to literature from a range of
cultures.

e Holding assemblies dealing with relevant issues. Pupils will be encouraged to take a lead in
such assemblies and we will also invite external speakers to contribute.

e Working with our local community and beyond.

¢ Encouraging and implementing initiatives to deal with tensions between different groups of
pupils within the school. For example, our Pupil Parliament has representatives from different
year groups and is formed of pupils from a range of backgrounds. All pupils are encouraged to
participate in the school’s activities, such as sports and after school clubs.

¢ We have developed links with people and groups who have specialist knowledge about
particular characteristics, which helps inform and develop our approach.

We foster good relations by:
e Ensuring that Oxspring Primary School is seen as a community school within our local
community.

e Ensuring that equality and diversity are embedded in the curriculum and in collective worship.

7. Equality considerations in decision-making

The school ensures it has due regard to equality considerations whenever significant decisions are
made.

The school always considers the impact of significant decisions on particular groups. For example,
when a school trip or activity is being planned, the school considers whether the trip:

e Cuts across any religious holidays
e [s accessible to pupils with disabilities

e Has equivalent facilities for boys and girls

8. Equality objectives:
¢ Encourage pupils to be open-minded and be aware of prejudice;

e Help pupils to develop their self-esteem and to recognise that they are each valued as
individuals through actively encouraging their access to the full curriculum and extra-curricular
activities;

o Demonstrate that pupils are respected as individuals;
e Help each pupil to achieve their full potential;

e Enable pupils to contribute actively to the process of education by bringing their cultural
experiences, values and perspectives to it;

e Be sensitive about equal opportunities issues in the selection of teaching materials and be
aware of images and text, which may stereotype or denigrate groups or individuals;
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e Ensure that Oxspring Primary School is an equal opportunities employer so that staff feel
valued, supported and have appropriate advice and encouragement for Professional
Development; and

e Use our resources to help those who need additional help to overcome barriers

We aim to achieve this by:

Treating all those within the whole school community (e.g. pupils, staff, governors,
parents/carers and community) as individuals with their own particular abilities,
beliefs, challenges, attitudes, background and experiences;

Creating a school ethos which promotes equality, develops understanding and
challenges myths, stereotypes, misconceptions and prejudices;

Encouraging everyone within our school community to gain a positive self-image
and high self-esteem;

Having high expectations of everyone involved with the whole school;

Promoting mutual respect and valuing others’ similarities and differences and
facing equality issues openly;

Striving to identify and remove all practices, procedures and customs which are
discriminatory and replace them with practices which are fair to all; and
Monitoring and reviewing all of the above to seek to secure continuous
improvement.

This statement of Equal Opportunities requires a commitment from every member of the
school community.

9. Monitoring arrangements

The Headteacher will update the equality information we publish at least every year.

This document will be reviewed by the full governing body at least every 4 years.

This document will be approved by the full governing body.

10. Links with other policies

This document links to the following policies:

e Accessibility plan

¢ Equality and diversity policy

e School behaviour policy

e Complaints policy.

e Staff disciplinary procedures

7|Page



